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A Health Reimbursement Arrangement (HRA) is an employer-paid health reimbursement 

plan that any organization can decide to offer. It helps employees save money by paying for 

different types of out-of-pocket expenses like deductibles, copays, and more. Employers 

save money by shifting to consumer-driven healthcare and pay directly for various expenses 

instead of through increased premiums from an insurance company. HRA funds used by 

employees are tax-deductible to the employer and employee. It’s a win-win situation for 

everyone involved.

WHY IT MATTERS FOR YOUR EMPLOYEES
HRAs can lower health plan expenses by providing employees with a lower 

premium plan. It provides financial assistance to cover their eligible out-of-

pocket healthcare expenses. An HRA offers a multitude of plan design options, 

allowing you to control the total cost of offering the account; and since HRAs 

are not pre-funded and are instead a promise-to-pay arrangement, you only pay 

when an employee files a claim.

HOW HRAs BENEFIT THE ORGANIZATION
An HRA offers employers tax benefits as well. Your organization can deduct 

the amounts paid out of an HRA when filing. Giving your employees additional 

tax-free support for qualified medical expenses also helps attract and retain 

top talent.

WHAT IS A 
HEALTH REIMBURSEMENT 
ARRANGEMENT (HRA)?
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WHAT ARE THE MOST COMMON PLAN TYPES AVAILABLE?

An HRA can be set up to pay for deductible, copayment, coinsurance, prescription, and other costs. The dollar 

amount and payment schedule can vary based on the plans and unlike employer contributions to an HSA plan, 

unused funds are the property of the employer. Funds can be rolled over to the new plan year or forfeited. 

Some common HRA plan designs include:

• First Dollar Coverage HRA: The HRA covers first dollar healthcare deductible until the 
HRA is exhausted.

• HRA With Employee Deductible: The employer sets an out-of-pocket limit that the 
employee will incur before the HRA starts to pay for expenses. Once the employee’s out-
of-pocket limit is met the HRA will cover future deductible expenses with no need for you 
to pay out-of-pocket until your HRA is exhausted.

• Percent-Based HRA: The HRA has been designed to reimburse employees for a 
percentage of healthcare expenses until the HRA has been exhausted.

WHAT MAKES AN HRA OFFERING STAND OUT?
The Clarity HRA is built to be flexible—the dollar amount and payment schedule are customized to the individual 

plan, unlike contributions to a Health Savings Account (HSA) plan. Our team of benefit experts will work closely 

with you to determine the plan design that works best for your employees then throughout the plan year, we 

provide online tools to monitor the effectiveness of the program.

Here are some additional ways we make our HRAs simple and effective for employees:

Seamless Card Substantiation:
With Clarity BenefitConnect, we 
automate the claim filing and 
card substantiation experience 
by linking our plans directly to an 
employee insurance carrier. This 
tool significantly reduces and can 
even eliminate employees’ need to 
file claims and card substantiation 
paperwork.

Strong Partnership with 
Alegeus
We are HRA experts backed by 
Alegeus, a trusted partner who 
understands where the market is 
going with an innovative platform 
that can take you there. With over 
50 years of combined experience, 
together, we have a proven track 
record of market disruption and 
product leadership in consumer 
benefits like HRAs.

Industry-Leading Mobile App
Our app automatically validates 
prescription drug purchases and 
copays and allows employees 
to view their balance and set up 
providers with automated direct 
payments, eliminating the need 
for receipts or paperwork.
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OTHER HRA RULES TO REMEMBER   

CLARITY HRAs 
ARE BUILT TO 
BE FLEXIBLE   

THE HRA STORE
OFFERS SEAMLESS 
PURCHASES

 9 An HRA must be integrated with a health insurance plan. An Integrated HRA is an employer-funded medical 

reimbursement plan linked with a group health insurance plan. 

 9 An HRA can be designed to make the HRA funds available to eligible employees on Day 1 or in installments 

throughout the year. Either way, the employer always holds the money until qualified expenses are incurred 

and then reimbursed. 

 9 Only employers may contribute funds to an HRA. If you would like to give your employees the opportunity to 

save for additional medical expenses tax-free, consider offering an FSA in conjunction with an HRA. 

 9 According to IRS guidelines, anyone with two percent or more ownership in a schedule S corporation, LLC, 

LLP, PC, sole proprietorship, or partnership may not participate. C-corporation owners and their families are 

eligible to participate in HRA plans because they are considered to be W-2 common law employees.

It’s easy for employees to use their HRA and get the best value from each 

dollar spent. Items purchased through HRA Store are auto-substantiated 

and comply with even the most recent healthcare reform provisions. 
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THE POWERFUL COMBINATION OF THE RIGHT 
BENEFIT OPTIONS AND HUMAN CONNECTION
Employers can start by offering the right benefit options. Offer a wide variety of benefits that can be used in different 

ways according to a person’s needs. It’s important to think outside the box and choose benefits that go beyond 

the typical (healthcare, paid time off, etc.). Putting a little more time and effort into your benefits plan will pay off in 

the long run by increasing employee retention and loyalty. It’s easy to offer great benefits. It’s more challenging to 

offer them in a way that forges human connection and offers support when it’s needed most. Employers are tasked 

with bridging the gap between employees and their benefits -- choosing the right benefits administration partner 

can make all the difference.

BENEFITS 
THAT GO
BEYOND 
THE 
TYPICAL

WHY ARE PERSONALIZED 
AND FLEXIBLE BENEFITS 
LIKE HRAs BECOMING SO 
IMPORTANT?

Unfortunately, many individuals and families came face to face 

with the consequences of being ill-prepared for significant 

health and financial-related events in recent years. Not only 

are employees looking for ways to protect themselves and 

their families against a health crisis financially, but they are also 

looking for additional ways to save money and increase peace 

of mind. The challenge now becomes: How do employers craft 

a benefit plan that accounts for the fact that employees have 

needs outside basic healthcare costs -- and those needs differ 

from person to person?
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ARE THERE ADDITIONAL BENEFIT OFFERINGS THAT 
CAN COMPLEMENT AN HRA PLAN FOR EMPLOYEES?

Your HRA is a great way to help your employees manage their healthcare costs and prepare for unexpected 

medical events. But alone, it may not be enough; employers should be equipping their employees with benefits 

that can assist them in all areas of their lives.

While HRAs are a great starting point, they can be supplemented with additional offerings including:

Clarity SmartRide
Clarity SmartRide is a commuter benefits plan that enables participants to set aside a portion of their income on 

a pre-tax basis to pay for their public transportation and parking commute to work. Employees select a monthly 

contribution amount to be directly loaded onto their Clarity Card tax-free, saving the employee about 30% in taxes 

while helping them manage their commuting costs. Clarity SmartRide lets employees commute to work in the way 

that works best for them while enjoying additional savings. Just like an HRA, this helps employees better plan for 

what they know -- in this case, their commuting costs -- while saving money that they’d otherwise be spending on 

taxes to help save for any unpredictable future expenses.

Clarity Benefit Card 
A Clarity Consumer Benefits Card gives employees 

easy access to all Clarity accounts by swiping the 

card at the point of sale. The card can be used at any 

qualified service provider that accepts MasterCard. 

The Clarity Benefit Card automatically validates 

qualifying HRA purchases and pays them upfront, 

eliminating complicated paperwork. Employees 

never have to worry about missing a reimbursement 

or validating their purchases as long as they have 

their Clarity Benefit Card on hand. 

Clarity BenefitConnect 
Clarity Benefit Connect provides a seamless and 

paper-free experience for employees using Clarity’s 

FSAs and HRAs. It automates the employee claim 

filing and card substantiation experience by linking 

insurance companies directly with Clarity. Any new 

insurance transactions are automatically retrieved, 

and claims are created accordingly. This allows 

employees to get the most out of their HRA because 

they never miss an opportunity for reimbursement. It 

also gives them one less thing to worry about which 

is invaluable in times of medical or financial crises.



HOW TO UPDATE YOUR BENEFIT OFFERINGS

A SIMPLY SMARTER APPROACH
TO EMPLOYEE BENEFITS

If you have any questions, want to learn more about the services above or want to upgrade 

your benefit offerings, contact your Clarity Benefit Solutions representative today and we can 

help you get started. It’s that simple! 

Today, the benefits landscape is more confusing than ever, but it’s also never been so essential. At Clarity, we 

believe life is a journey; one that should be lived well. So, we’ll stop at nothing to bring clarity, and ensure your 

employees are ready for life. With state-of-the-art technology and world-class customer service, we’ll handle the 

day-to-day so you can focus on what matters: building your business.

Learn more about us at claritybenefitsolutions.com 

PERSONALIZED 
AND FLEXIBLE
OPTIONS 
FOR YOUR 
EMPLOYEES


